February 26, 2010

TO THE MEMBERS OF THE UNITED STATES CONGRESS:

Thisweek is“America Saves Week,” which is meant to spotlight the importance of all
savings. Inthewake of current concerns about retirement security, the undersigned
organizations believe it is valuable to highlight one of the true successes of retirement savings —
the private employer-provided system. Therefore, on behalf of the millions of workers for whom
we provide retirement benefits, we urge you to maintain and strengthen the voluntary, flexible
employer-provided retirement system.

The employer—provided retirement system has been overwhelmingly successful in
providing retirement income. Private employers spent over $200 billion on retirement income
benefitsin 2008 and paid out over $460 billion in retirement benefits. According to the Bureau
of Labor Statistics, in March of 2009, 67 percent of al private-sector workers had accessto a
retirement plan at work, and 51 percent participated. For full-time workers, the numbers are 76
percent and 61 percent, respectively. Eighty-three percent of workersin private-sector firms
with 100 or more workers are covered in an employer provided retirement plan and 68 percent
participate. Because some workers, such as those under age 18 or 21, or those waiting to meet a
minimum service requirement, are often not eligible to participate in a plan, these statistics
actually underreport the success of employer-provided retirement plans.

As plan sponsors and service providers, we support the current system and encourage
Congress to maintain the flexibility that allows employers to provide benefits tailored to their
workforce. Depending on the size, industry, and demographic of their workforce, private-sector
employers participate in awide variety of retirement arrangements: traditional pension plans,
cash balance plans, pension equity plans, profit-sharing plans, 401(k) and similar plans, money
purchase pension plans, 403(b) plans, multiemployer plans, and multiple employer plans. In
addition, the federal government and other public employers offer their employees both a defined
benefit and a defined contribution plan. This variety demonstrates the need for flexibility to
meet the needs of various workforces.

The past year has put America s entire economy to atest. However, plan sponsors remain
committed to providing workers with retirement benefits that will allow them to prepare for a
secure retirement. We are committed to working with Congress and the Executive branch to
ensure that the current voluntary and flexible employer-provided retirement plan system
continues to flourish and benefit American workers.
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